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The

Emotiofnoalrt Zone

Co mfo
O

ur recently completed school year was my most memorable as
president. My family and I rode the roller coaster of emotions
common to all Americans following the tragic events of
September 11. We wept for victims, cheered the heroic labors of public
safety workers, and proudly wear flags even today to support the defenders
of freedom who wage the war against terrorism here and abroad.
Added to that emotional chaos was my announcement that this coming
academic year would be my last as president. Pat and I prepared ourselves
for years for this transition, but the reality of its imminence has still proven
unnerving. Our hearts were sent soaring again as the University board of
trustees announced their unanimous selection of Dr. William Brown as
Cedarville University’s next president.
The emotional upheaval reminded me of how providential it was that
“Transforming Culture with Christlike Compassion” was our 2001-2002
theme. What better response could we have, as an institution or as
individuals, than to recommit ourselves to positively affecting a shattered
culture with the truth of Jesus Christ? Of course, the answer is “none”—
there is no hope for this institution, our society, or the world at large apart
from the grace of Jesus Christ.
America, for a brief period of time, appeared to
recognize that. It seemed that God Himself had
opened the eyes and ears of millions of Americans
who spent decades shutting Him out of their lives.
Although that recognition seems to have faded
recently, it should cheer us that the “God-shaped
hole” in the hearts of men and women has not been
artificially filled. Our efforts are not pointless. We do
have a message to tell the nations—including
our own. And our compassion for the people
of this world, even though they may not be
like us or behave as we believe they should,
must not fade.
This issue of Torch, titled “Compassion
Outside the Comfort Zone,” is designed
to challenge us all to accept our
responsibilities as Christ’s ambassadors to
intentionally reach beyond those borders
of our own affinities. God help us to
show His compassion to our needy
culture.

Paul Dixon
President
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Follow the
Romans Road to
Salvation!
Romans 3:10-11
As it is written: “There is no one
righteous, not even one; there is no one
who understands, no one who seeks God.”
Romans 3:23
For all have sinned and fall short of the
glory of God.
Romans 5:8
But God demonstrates His own love for us
in this: While we were still sinners,
Christ died for us.
Romans 6:23
For the wages of sin is death, but the gift
of God is eternal life in Christ Jesus our
Lord.
Romans 10:9-13
That if you confess with your mouth,
“Jesus is Lord,” and believe in your heart
that God raised Him from the dead, you
will be saved. For it is with your heart
that you believe and are justified, and it is
with your mouth that you confess and are
saved. As the Scripture says, “Anyone
who trusts in Him will never be put to
shame.” For there is no difference between
Jew and Gentile—the same Lord is Lord
of all and richly blesses all who call on
Him, for, “Everyone who calls on the
name of the Lord will be saved.”
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About Our Cover
Comfort zones can be useful as
a haven from the stresses of
routine existence. Most of us
retreat to a favorite chair, sofa,
or other place to unwind.
But, when comfort zones create
barriers in relationships, we lose
the capability to play a role in
God’s transformation process.
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Living out our theme of “Transforming Culture with Christlike
Compassion” in the real world can be a scary challenge. This issue
looks at several of those challenges from both personal and
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Operating with biblical compassion in a secular environment can be a
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opportunity in decades to affect the educational environment.
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Another record class graduated at the recent commencement.
New facilities are under construction, changing the face of the campus
again. Another landmark facility gets extensive renovations—and a
new name. Read about these happenings and more in Campus News.
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Dr. Donald Meissner

| have just recently retired from a

I

career in public education.
I spent more than 30 years
teaching middle school science,
literature, health, and math.
I contemplated teaching at our local
community college where I served
as an adjunct professor in biology
for more than a decade. For some
reason, though, God changed my
mind, and after more than 50 years
in the Zion, Illinois, area, my wife
and I moved to Cedarville to teach
in the Cedarville University
Education Department. I teach
middle school concept, methods of
teaching science, environmental
science, and an additional science
course. I also work in the field,
monitoring Cedarville students in
both public and Christian schools
as they learn and practice teaching
skills.
The reason I made this move to
Cedarville University is because of
the burden I have about the need
for more Christian teachers. I am
just one of the many
“baby boomers” who
either have retired or
are planning on
retiring in the next
few years. The U.S.
Department of
Education estimates
that American
school districts will
need to hire more
than 2.2 million
new teachers to
replace the 50 percent of present
teachers who will be retiring in the
next 10 years.
What are the reasons for this
mass exodus? No single reason
appears to dominate. Obviously,
many are reaching retirement age,
and there are many incentives to

retire at age 55 or sooner, as I chose
to do. The demographic shifts in
population taking place towards the
South and the West affect the career
choices of many. There is also an
almost universal push for smaller
classes in all educational settings,
which, while commendable in some
aspects, further exacerbates the
teacher shortage problem.
Urban and rural districts have
the greatest problem attracting
teachers, but all areas of the country
are experiencing a great need for
special education, bilingual,
technology, math, and science
teachers. The educational journal
Phi Delta Kappan reports that onequarter of newly hired teachers had
no teaching license or were underqualified to teach their subject.
This same source notes that 22
percent of new teachers are gone
from the classroom within three
years. In urban districts, in that
same time period, 50 percent of
new teachers leave the profession.

In Georgia, because of the
teacher shortage this year, retired
teachers are permitted to both
collect their pensions and receive a
full-time teacher’s salary. Georgia
colleges graduate 3,500 education
majors per year, but the state needs
12,000 new teachers this year.
Summer 2002 / TORCH
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Compassion in the Classroom
Many of Georgia’s retired teachers
were crossing the border to teach in
neighboring states, so the state had
to find a way to keep experienced
teachers in Georgia classrooms.
Neighboring states are having the
same problems, so more states will
consider allowing retired teachers to
both receive a salary and collect
their pensions.

So, in the
next few years
there will be a
great need for
teachers in the
U.S. But, this is
not only an
American issue;
it is also a
worldwide
problem.

Canada and Europe are having
similar problems, and U.S. school
districts are actually recruiting from
these parts of the world. Graduates
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from as far away as India and the
Philippines will soon populate
American classrooms.
Why not fill these positions
with Christian teachers? Why not
gear up the many Christian colleges
around our country to train young
men and women to fill these future
teaching positions? As a Christian
teacher in a secular school district
for many years,
I know firsthand the
tremendous impact
dedicated Christians can
have. It is more often
than not a subtle
influence, but one that is
appreciated by the
Christian parents and
the non-Christian
parents also. I have had
many opportunities,

when solicited, to give advice from
a biblical perspective to parents and
to pray for special needs. Christian
kids can have an advocate in school
and can feel free to take part at “See
You at the Pole” prayer meetings or
have the nerve to request a
lunchtime prayer meeting.
Christian teachers can give their
views on creation while discussing
evolution. They can also fill in the
many gaps in history to explain the
influence of Christian principles on
the founding of our country.
The freedom the Christian teacher
has in a public classroom is amazing.
Plus, the example of a godly life to
students is often a breath of fresh air
in contrast to the way the world
lives. The Bible tells us to be “salt
and light” to the world. What better
opportunity is there than to be in
classrooms all around our country,
“salting and lighting?”
There is no question that many
Christian schoolteachers may think
themselves out of place in the world
of public education. There is
pressure to conform to the world’s
standard in many places. Some
districts may require membership in
the National Education Association
or some other union that, on the
national level, advocates positions
on which and politicians with
whom we have grave disagreement.
Some may even feel outside the
bubble of their own Christian
upbringing and educational
experiences. But, that is the point,
isn’t it? We cannot hope to
influence our culture, to say
nothing of reviving our nation’s
spirit and renewing our national
distinctives, unless we are willing to
step outside our comfort zone to do
so.
Someone is going to have to fill
the many teaching positions that are

open or will soon be opening.
Some districts are hiring nearly
anyone who walks in the school’s
door. For young people looking for
a role in this world and who want
to make a significant difference in
people’s lives, I can think of few
jobs as challenging and yet as
influential to future generations as a
teacher. Let’s apply our Christlike
compassion in the classrooms
of America’s schools. T

D

r. Donald Meissner joined the Cedarville University faculty in
2001 as assistant professor of education. He holds a B.A. from
Greenville College, a M.S. from the University of Illinois, and a Ph.D.
from the University of Southern Mississippi.
Meissner has
enjoyed travels to
Greece (where he
painted and repaired
the Greek Bible
Institute) and Ecuador
(where he studied
the ecology and
customs of the
region). He and
his wife, Nancy,
enjoy summer
camping trips
to Door
County,
Wisconsin, now
that their two
daughters have left
the nest.

Kaysers Place Farm in a Charitable Trust
M

r. and Mrs. William Kayser owned and operated a farm in central
Illinois for almost 40 years. Bill and Beryl were active in their local
church and routinely supported a number of ministries. They became
Cedarville University President’s Associates in the late 1970s and have
faithfully supported the annual fund each year since that time. They planned
to live out their days on the farm and then use the farm asset to create income
for their heirs through a testamentary Cedarville University charitable
remainder trust.
However, earlier this year, the Kaysers decided to move from the farm into
an assisted living facility. In making the move, they wanted to achieve four
goals: continue to honor the Lord with their giving by making a significant
gift to Cedarville University, provide for the cost of assisted living, create an
Bill and Beryl Kayser
income supplement for their heirs, and reduce or eliminate estate taxes.
If they had sold their farm outright and reinvested the sale proceeds net of capital gains taxes, the annual investment
income would not have provided adequate assisted living care for the remainder of their lifetime. Instead, they placed
their farm in a Cedarville University charitable remainder trust, removing the asset from their taxable estate. The farm
was sold by the trust, exempt from capital gains tax. The gross proceeds were reinvested and now earn more than enough
income to pay for assisted living plus anticipated cost increases. The income tax deduction earned by placing the farm
into the charitable remainder trust will offset a portion of the taxable trust income for up to six years.
When Mr. and Mrs. Kayser have both gone to heaven, a portion of the trust income will be given to their heirs for a
period of 20 years. After that, the remaining trust assets will be given to Cedarville University.
Mr. Kayser remarked, “The charitable remainder unitrust was the correct answer for all of our needs. It helped us
achieve all of our estate planning goals. Cedarville University handled the entire transaction for us. It is my desire that
more people would learn about the benefits of a charitable remainder trust and consider making a gift of this type.”
For more information about deferred giving plans, please call either Dave Bartlett or Kim Longo at 1-800-766-1115,
e-mail giftplanning@cedarville.edu, or visit our Web site at www.cedarville.edu/services/fpcreateincome.

Summer 2002 / TORCH

7

A
g
n
i
t
n
o
r
f
Con flict
Con side the
Out fort Zone
Com
by Roger Overturf

8

TORCH / Summer 2002

A

A premier issue facing the
contemporary Christian
community is the need to operate
“outside the box.” It’s about getting
out of our comfort zone in order to
have a more effective outreach to
our communities, our nation, and
our world. One of the surest ways
for you to move out of your
comfort zone is to evaluate the
effectiveness of your own life or the
effectiveness of any organization in
which you play a role. Ready to
give that a try?
Here is my fourfold thesis:
1) the 21st century church’s
influence in and over
contemporary society, particularly
American society, has weakened in
comparison to that wielded by
godly men and women of the past,
2) the cause of that weakening is
easily identifiable, 3) the Bible has
much to say about the cause and
its remedy, and 4) the process of
implementing the solution will be
uncomfortable.

Proposition #1
The 21st century church’s exertion
of influence in society is not
affecting the American or wider
Western culture to the same degree
it enjoyed in the first two centuries
of American history. This element
of the case seems self-evident
enough to accept at face value.
But, for the benefit of argument,
consider three elements of our
society: entertainment (especially
television), education, and politics.
A cursory look at television
offerings should be sufficient.
Anyone close to the age of 50 can
recall when television offerings
were family-friendly. Recall the
stature with which authority
figures, including police and clergy,
were held in society simply because
of the vocation they chose to

pursue. Attendance at the church
of your choice was assumed.
Respect for public safety officials
was expected, as was respect for
clergy. Belief in God, or at the least
an assent to the positive influence
of religion in society, was nigh
unto universal.
Compare that to what we find
today. Television, along with nearly
every form of popular
entertainment, is riddled with
depictions of immorality,
disrespect for authority, and
debauched parental images.
Clergy are no longer depicted as
respectable, but as either pitiful for
their lack of material ambition or
as ignoble bigots for their stands
on issues of morality and
protection of human life. Religious
belief is most often disdained as
either regrettable ignorance or
purposeful escape from reality.
Religion and religious people,
rather than being viewed as a
societal good, are dismissed as
cultural roadblocks.
In public education, every
effort is being made to remove any
evidence of God, godliness, or a
godly heritage. This is not only
true in the sciences, but also in

history and the social sciences, as
well as literature. The recent
federal appeals court decision to
declare the Pledge of Allegiance
unconstitutional is just the latest
example. How far removed from
the American tradition is this
attitude. Consider that our
predecessors placed a strong
priority on higher education with
the Bible as the cornerstone.
For example, in 1642 Harvard
adopted guidelines that read, in
part, “Let every student be plainly
instructed, and earnestly pressed to
consider well, the main end of his
life and studies is, to know God
and Jesus Christ which is eternal
life (John 17:3), and therefore to
lay Christ in the bottom, as the
only foundation of all sound
knowledge and learning.
And seeing the Lord only giveth
wisdom, let every one seriously set
himself by prayer in secret to seek
it of him (Proverbs 2:3).”
The motto of Harvard was Christi
Gloriam (Christ be glorified) and
the college was later dedicated
Christo et Ecclesiae (for Christ and
for the Church). The founders of
Harvard believed that “All
knowledge without Christ was

Summer 2002 / TORCH
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Confronting Conflict Outside the Comfort Zone

vain.” Today, can you imagine the
president of any of the Ivy League
schools saying such a thing in
private to say nothing of
committing these to a document?
Of course, you can’t. He or she
would be excoriated as an
insensitive bigot. Yet, it was this set
of principles which served as the
cornerstone for the creation of
what is still viewed as the greatest
system of higher education the
world has ever known.
Do we even need to consider
the political arena? Unfortunately,
we do, for it is from this arena that
much of the degrading of societal
influence has occurred. How far
our nation’s government has
strayed from the path established
by the Founding Fathers!
For example, Patrick Henry,
member of the Continental
Congress, said, “It cannot be
emphasized too strongly or too
often that this great nation was
founded, not by religionists, but by
Christians; not on religions, but on
the gospel of Jesus Christ. For this
very reason peoples of other faiths
have been afforded asylum,
prosperity, and freedom of worship
here.” In case you think these
sentiments were limited to the

10
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18th century founders, consider
these words: “Our strength lies in
spiritual concepts. It lies in public
sensitiveness to evil. Our greatest
danger is not from invasion by
foreign armies. Our dangers are
that we may commit suicide from
within by complacence with evil,
or by public tolerance of
scandalous behavior.” These were
the sentiments of Herbert Hoover,
31st president of the United States,
who served from 1929-1933.

Proposition #2
How has this happened? How has
the clear, indisputable Christian
heritage of American society been
undermined? How have we, as
believers, allowed the dismantling
of our cultural foundation?
There is one primary reason for
this catastrophe. The reason the
church has lost its position of
influence in American and Western
culture is worldliness. Little about
the Christian community can be
viewed as substantively different
than any other group. We live,
work, serve, and behave in ways
indistinguishable from our
neighbors.
Nowhere is this more evident
than in the statistics concerning

divorce among couples claiming to
be Christians. Researchers, such as
George Barna, tell us that the
incidence of divorce among
conservative, evangelical Christians
is high, perhaps even higher, than
the general population.
The sad fact is that we have
simply lost our distinctiveness as
Christians. Consequently,
Christianity is no longer viewed as
a positive influence, either in the
lives of individuals or in society as
a whole. Christians are viewed as
nothing more than a specialinterest group in a sea of such
groups.

Proposition #3
The biblical description of
worldliness in the context of the
church is the presence of “strife” or
selfish ambition within the body.
Scripture is very clear about this
issue. Consider the following
selections:
Also a dispute [KJV =
strife] arose among
them as to which of
them was considered to
be greatest. Jesus said to
them, “The kings of the
Gentiles lord it over
them; and those who
exercise authority over
them call themselves
Benefactors. But you
are not to be like that.
Instead, the greatest
among you should be
like the youngest, and
the one who rules like
the one who serves”
(Luke 22:24-26).
I appeal to you,
brothers, in the name of
our Lord Jesus Christ,
that all of you agree

with one another so
that there may be no
divisions among you
and that you may be
perfectly united in
mind and thought.
My brothers, some
from Chloe’s
household have
informed me that
there are quarrels
among you
(I Cor. 1:10-11).
Brothers, I could not
address you as
spiritual but as
worldly—mere
infants in Christ.
I gave you milk, not
solid food, for you
were not yet ready
for it. Indeed, you
are still not ready.
You are still worldly.
For since there is
jealousy and
quarreling among
you, are you not
worldly?
(I Cor. 3:1-3,
emphasis mine).
Have you been
thinking all along
that we have been
defending ourselves
to you? We have
been speaking in the
sight of God as
those in Christ; and
everything we do,
dear friends, is for
your strengthening.
For I am afraid that
when I come I may
not find you as I
want you to be, and
you may not find
me as you want me

to be. I fear that
there may be
quarreling,
jealousy,
outbursts of
anger, factions,
slander, gossip,
arrogance, and
disorder
(II Cor. 12:19-20,
emphasis mine).
The passage from Luke
is most instructive. Jesus was
annoyed by the strife
engendered in the midst of
His disciples. He encouraged
His followers to act as
servant-leaders, not lording
over their followers or one
another, but seeking to use
their position as a means of
blessing others rather than
reaping any positional
perquisites. Of special note
is the timing of this
instruction; it occurs
immediately following the
institution of communion.
It’s interesting to note that
while churches have no
problem following the
sequence of the ceremony as
it is described here, many
have problems living out the
principles behind it.
Paul’s comments to the
Corinthian church are also
enlightening. These epistles
are written to the most
offensive of Paul’s church
plants. We are all familiar
with the sensualities and
other issues Paul deals with
throughout the letters.
But, how often do we
consider the Apostle’s
disdain for the Corinthians’
penchant for quarreling,
strife, and internal conflict?

Are You Equipped?
bortion, capital punishment,
A
and euthanasia ... struggles
over the sanctity of life are being
fought daily in America’s culture
war. Where can you find biblical
resources that equip you to face
the many sanctity of life
controversies tearing at our
society?
The CDR Radio
Network invites you
to their online
bookstore which
offers numerous
resources for
helping you find
biblical answers
to life’s
questions.
For example, you
can purchase Dr. Paul
Dixon’s audiocassette series
“Sanctity of Life,” which presents
biblical guidelines on capital
punishment, abortion, suicide,
and euthanasia. Or order
his “Preparing Leaders for the
21st Century” series.
The bookstore can also aid you
through its plethora of cassette
and CD messages from favorite
speakers such as Joe Stowell and
David Jeremiah. Books, Bibles,
music, videos, and software are
available to assist you, and,
coming soon, you will be able to
order any past chapel message
online!
To browse the bookstore or to
order, visit www.cdrradio.com
and click on the bookstore button.
You may also order by calling
1-800-333-0601 between 8 a.m.
and 5 p.m., Monday through
Friday.
Visit www.cdrradio.com for a
fresh look at biblical resources to
equip you on life’s issues!
Summer 2002 / TORCH
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But, those passages only begin
to scratch the surface of scriptural
teaching on the subject. Consider
one of the most quoted Pauline
passages and make special note of
the context in which Paul writes it:
Therefore, I urge you,
brothers, in view of
God’s mercy, to offer
your bodies as living
sacrifices, holy and
pleasing to God—this is
your spiritual act of
worship. Do not
conform any longer to
the pattern of this
world, but be
transformed by the
renewing of your mind.
Then you will be able to
test and approve what
God’s will is—His good,
pleasing, and perfect
will. For by the grace
given me I say to every
one of you: Do not
think of yourself more
highly than you ought,
but rather think of
yourself with sober
judgment, in
accordance with the
measure of faith God
has given you. … Live in
harmony with one
another. Do not be
proud, but be willing to
associate with people of
low position. Do not be
conceited. Do not repay
anyone evil for evil.
Be careful to do what is
right in the eyes of
everybody. If it is
possible, as far as it
depends on you, live at
peace with everyone
(Romans 12:1-3, 16-18).
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We have all heard multiple
teachings on Romans 12. We’ve
learned about the principle of daily
surrender in the context of our
personal walk with God. We’ve
been taught about the principle of
daily sacrifice in the context of our
vocational calling, our marriages,
and our relationships with our
children and parents. But, what do
we know about this principle in
the context in which it was
written? Paul is writing about
breaking out of the world’s mold
with respect to the way we treat one
another as fellow believers. He is
writing about refusing to allow
conflict, strife, and selfish ambition
to characterize our relationships
with one another. This is necessary
because those attributes are what
characterize the world’s
relationships. Selfishness, strife,
and conflict are the definition of
worldliness.
Seriously consider this: Is the
picture Paul paints of harmony,
self-denial, and “othersorientation” the picture of your
church? Is it the picture of the 21st
century Western church? Sadly, it
is not.
Conflict and strife are rampant
in today’s church. Entire
movements have sprung up within
the church because of it. Some
wear combativeness as a badge of
honor rather than the one of
shame and selfishness it truly
represents. The neglect of the
ministry of reconciliation—
reconciliation of one to another—
and the embracing of selfcenteredness and nihilism have
resulted in our loss of influence.
For, if we are unable to love and
treat one another with grace, we
cannot expect to properly
introduce others to the grace of
God. Neither can we expect to

incite in others the desire to
replicate our experiences of grace.
Two passages in the Gospel as
recorded by John illustrate the
importance of the concept of
Christian community to our Lord.
In one, John quotes the Lord Jesus
as He teaches his disciples about
servant-leadership as He washes
their feet. The other is a segment of
Jesus’ high priestly prayer. Consider
their consistent message:
A new command I give
you: Love one another.
As I have loved you, so
you must love one
another. By this all men
will know that you are
my disciples, if you
love one another
(John 13:34-35,
emphasis mine).
My prayer is not for
them alone. I pray also
for those who will
believe in Me through
their message, that all of
them may be one,
Father, just as You are in
Me and I am in You.
May they also be in Us
so that the world may
believe that You have
sent Me. I have given
them the glory that You
gave Me, that they may
be one as We are one:
I in them and You in Me.
May they be brought to
complete unity to let
the world know that
You sent Me and have
loved them even as You
have loved Me
(John 17:20-23,
emphasis mine).

Can there be any doubt that
the standard for the church is one
of commitment to serving the
needs of others in the context of
love, acceptance, and unity? Not if
these passages are to be believed.
I believe it is this failure—it is
this worldliness—that has diluted
the influence of the church as an
institution and of Christians as
individuals in contemporary
culture. It is this reason we must
actively pursue the transformation
of our culture through the
compassion of Christ.

Proposition #4
The antidote for strife and conflict
is peacemaking. If we want to
reclaim our culture for Christ, if
we want the church to regain its
position as the moral compass for
our society, then we must seek to
create peace within our own
community. The importance of
this process is made clear in the
Sermon on the Mount. Jesus
speaks to the crowds gathered there

about the application of the
principles as opposed to the letter
of the law. When He speaks to the
issue of murder, He says:
You have heard that it
was said to the people
long ago, “Do not
murder, and anyone
who murders will be
subject to judgment.”
But I tell you that
anyone who is angry
with his brother will be
subject to judgment.
Again, anyone who says
to his brother, “Raca,” is
answerable to the
Sanhedrin. But anyone
who says, “You fool!”
will be in danger of the
fire of hell. Therefore,
if you are offering your
gift at the altar and
there remember that
your brother has
something against you,
leave your gift there in

front of the altar. First go
and be reconciled to
your brother; then
come and offer your gift
(Matt. 5:21-24).
What Jesus is saying here is that
anger and bitterness towards another
is the moral equivalent of murder.
And, that murderous attitude not
only places a barrier between you
and the person with whom you are
angry, it also places an impenetrable
barrier between you and God.
It may be that you have reached a
plateau in your relationship with
God. For some reason, you are
unable to worship Him in the way
you know you should. You find it
difficult to hear from God. May I
suggest that the reason may be that
you are holding onto anger against
and harboring bitterness toward
another. Jesus said in the passage
above that God does not want your
worship until you have placed that
bitterness aside and reconciled
yourself to that other person.

Trustee Emeritus Home with the Lord
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D

r. Paul Tassell, trustee emeritus of Cedarville University, went home
to be with the Lord on June 3, 2002 after a struggle with
Parkinson’s disease. Tassell served 30 years on Cedarville’s board of
trustees (1965-1995) and was awarded an honorary doctor of letters
from Cedarville in 1985.
A graduate of Bob Jones University, Tassell served as the General
Association of Regular Baptist Churches (GARBC) national youth
representative from 1970-1973 and the national representative for
GARBC from 1979-1994. He pastored churches in Georgia, Illinois,
and Iowa and wrote several books during his lifetime of Christian
service. Tassell’s biography, Just Let Me Preach, was recently published by
Regular Baptist Press.
We offer our condolences to Tassell’s wife, Doris, and their three children, nine grandchildren, family,
and friends. In lieu of flowers, the family has requested that memorial gifts be designated to Faith’s 100, a
church-based program designed to identify, equip, and send men and women into vocational ministry.
Memorial gifts and cards may be mailed to Faith Baptist Church, 2140 Crystal Beach Road, Winter
Haven, FL 33880.
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Confronting Conflict Outside the Comfort Zone
Ken Sande, director of
Peacemaker Ministries, writes:
The message given by
Jesus and the apostles is
resoundingly clear:
whether our conflicts
involve minor irritations
or major legal issues,
peace and unity are of
paramount importance
to God. Therefore,
peacemaking is not an
optional activity for a
believer. If you have
committed your life to
Christ, He commands
you to make peace and
unity a high priority in
your life. Token efforts
will not satisfy this
command; God wants
you to strive earnestly,
diligently, and
continually to
maintain
harmonious
relationships with
those around you.
Your obedience to
this call will
advance the gospel
and allow you to
enjoy the personal
peace that God
gives to those who
faithfully serve
Him.1
This can be a very
troublesome undertaking.
People can be very
annoying; even
demanding. Putting aside
our own interests in order
to accommodate others is
painful. But, only when
we take seriously this issue
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of peacemaking, reconciliation,
and Christian community based
on relationships of mutual respect
and personal humility will we have
the capacity to positively affect the
culture around us. Imagine the
expanded influence the church
could have if it were to
appropriately reflect the grace,
peace, and reconciliation offered in
Christ. Better than imagining such
influence, read about the fledgling
church in Acts. There you’ll find a
group of people, transformed by
their encounters with Christ, who,
by virtue of their relationships with
one another (Acts 4:32-33), went
on to spread the gospel to the
world.
We have the potential to have
the same kind of influence in our
world. We can be the city on a hill
that Christ intended for us to be.

But, we will not live up to that
potential unless we are willing to
renounce the worldliness that
defines us. Matthew 5:9 states,
“Blessed are the peacemakers, for
they will be called sons of God.”
If we are serious about wanting
to influence our neighbors, our
community, and our world, we
must take seriously the scriptural
injunction to be transformed
ourselves. Then, because we reflect
the compassions of Christ, we can
begin to transform the culture in
which we live. T
Endnotes
1Sande, Ken (1991).
The Peacemaker: A Biblical Guide
to Resolving Personal Conflict.
Grand Rapids, MI: Baker Book
House.
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oger Overturf has served
as Cedarville University’s
director of public relations
since 1997. He is a 1975
graduate of Cedarville
University and a retired U.S.
Air Force officer. He holds a
master’s degree from Central
Michigan University and is a
doctoral candidate at Trinity
Theological Seminary.
He and his wife, Linda, have
been married for 27 years.
They have three sons and
two poorly trained Yorkies.

Cedarville University Announces Presidential Choice

O

n May 31, Cedarville University announced
that its board of trustees selected Dr. William E.
Brown, president of Bryan College in Dayton,
Tenn., to succeed Dr. Paul Dixon as president.
The transition will take place in May 2003, as Dixon
becomes chancellor of the University.
The board’s selection followed a rigorous,
international search for Dixon’s successor. “This
concludes an extensive search process during which
numerous outstanding candidates were considered,” said
Dr. Bill Rudd, chairman of the Cedarville University
Board of Trustees. “God’s clear leading has been
Dr. William E. Brown with Dr. Paul Dixon
evidenced by the enthusiasm and unanimity with which
Dr. Brown has been received by all who have met him in the interview
process.”
“I am excited about the board’s choice,” said Dixon.
“Bill Brown brings so many fine qualities to our Cedarville family.
He’s exceptionally well-prepared to lead Cedarville University in its
mission of providing an education consistent with biblical truth.
His scholarship, administrative experience, and well-deserved
reputation will help the University further its vision. Dr. Brown has
Dr. William and Lynne Brown
a genuine heart for God and an intense love for university students.
He has a strong commitment to assist Christians in developing their
worldview.”
Brown earned his undergraduate degree at the University of South
Florida and holds a master of theology degree and a Ph.D. from Dallas
Theological Seminary. He joined the Bryan faculty in 1984 as an
assistant professor for biblical studies, was named academic vice
president and provost in 1988, and has served as Bryan’s president
since 1992. Brown and his wife, the former Lynne Jones, have been
D
r. PPaul
aul and
and Pat
Pat Dixon
Dixon
Dr.
married for 26 years. They have a daughter, April (17), and a son,
Alex (13).
“Leaving our beloved Bryan College is the most difficult decision
we have ever made,” Brown, age 48, said. “If it were not for the belief
that God has a significant future for us at Cedarville University, we
would never have considered the presidency of this great institution.
Lynne, April, Alex, and I look forward to the years ahead and being a
part of the exciting and unique Christian worldview education at
Cedarville.”
In addition to his teaching and administrative duties at Bryan,
Brown is a prolific author. He has written three books, Making Sense
of Your Faith, Where Have All the Dreamers Gone?: Observations from a
Biblical Worldview, and Making Sense of Your World (with Gary
Phillips). Additionally, he has authored more than a hundred articles
for journals, magazines (Readers Digest and Christianity Today),
newspapers, and encyclopedias. He is a regular columnist for the
national magazine World, and his memberships include the Society of
Christian Philosophers, the Evangelical Philosophical Society, and the
Evangelical Theological Society.
Dr. William Brown
Summer 2002 / TORCH
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106th Commencement Celebrated
On June 1, 2002, a record-breaking 632 students graduated from
Cedarville University. This was the institution’s 106th commencement
ceremony and the first graduating class for the master of education
degree (M.Ed.) program. In addition, a number of special awards were
presented.

The President’s Trophy

The 2002 recipients of the President’s Trophy were Trenton A. Hamilton, a history and
prelaw major from Niceville, Fla., and James Brock Weston, a preseminary Bible major
from Morral, Ohio. Weston and Hamilton are shown at right with Dr. Dixon.
The President’s Trophy, the highest honor for a graduating senior, recognizes
leadership, ministry, community and campus involvement,
athletic performance, and academic achievement.

The Faculty Scholarship Award

Two students received the Faculty Scholarship Award for
maintaining a 4.0 GPA throughout their college careers:
Kimberly Eridon (right), a technical and professional
communication major from Bowling Green, Ohio, and Rubie
Sue Maybury (far right), a premed major from North
Syracuse, N.Y.

The Cedarville University Medal of Honor

Fritz J. and Dolores H. Russ received the Cedarville University Medal of Honor in
recognition of their commitment to free enterprise and their leadership in the business, civic, educational, scientific, and
philanthropic endeavors that have enriched southwestern Ohio.
The Russes worked at the Naval Research Laboratories during World War II, Fritz in research and Dolores in financial
management. After returning to Ohio and a distinguished career in
armament research and technical intelligence at Wright Patterson Air
Force Base, they started their own company in the basement of their
home. Their company, Systems Research Laboratories, grew to be one
of the largest privately-held research companies in the world and was
responsible for breakthrough achievements in a wide variety of
engineering and scientific fields. The recently-established Russ Prize
recognizes engineering achievement on the same level that the Nobel
Prize recognizes other pursuits.
The Russes are generous supporters of Cedarville University
engineering and are also active with their alma mater, Ohio University,
where the OU College of Engineering and Technology is named after
them. The Russes have been active locally in civic affairs, the YMCA,
the Dayton Art Institute, the Engineers Club of Dayton, and many other
organizations. Cedarville University is pleased to name the Russes as
the 2002 Cedarville University Medal of Honor recipients.
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Fitness Facility Construction
Underway
C
onstruction has begun on Cedarville University’s $12.8 million FitnessRecreation-Health Center.

Dr. Paul Dixon announced the project’s approval in conjunction with the
University’s 106th commencement on June 1. Dixon said, “The decision to begin
construction on this facility was made by our board of trustees after significant gifts and
commitments were made to the project. This is the next great leap forward for
Cedarville University and will significantly enhance the value of a Cedarville
education.”
The largest feature of the facility will be a 60,000 square foot field house that will
include a 200-meter track. The complex will also house aerobic and anaerobic
workout areas, recreation areas, and enhanced classroom and laboratory space for the
University’s growing athletic training program. In addition, the University’s student
health center will be located in the new facility.
“Our student body has more than doubled since we built our athletic center in
1981,” said Dr. Carl Ruby, vice president for student services. “With that growth, the
greater number and variety of both varsity and intramural athletic activities offered,
and the amplified interest in personal fitness among most individuals, we have more
than outgrown our current center.”
He continued, “This new building allows us to significantly enhance campus
floor-space devoted to fitness, health, and recreation. We will double the number of
racquetball and squash courts and enjoy a second gymnasium with multiple courts for
basketball, volleyball, and other floor sports. And our athletic trainers, both those who
provide support to the athletic department and students who are studying for that
major, will enjoy much needed extra classroom and treatment space. Finally, we will
also be able to improve our student health services delivery capabilities by enhancing
the spaces available to healthcare providers and relocating the student clinic to the
physical center of campus.”
“This initiative is another major advancement for Cedarville University,” Ruby
said. “We want to do everything possible to ensure our students have a world-class
experience when they attend here. We believe we offer the faculty, the curriculum,
the support staff, and the facilities for that to be true for the academic, social, and
spiritual dimensions of life now. This facility upgrade will mean that is true for the
recreational aspect of life as well.”

College Center
Renamed for
Late Trustee
The newly renovated facility previously
known as the College Center has been

renamed the Tyler Digital Communication
Center in the memory of longtime trustee
Dr. Donald L. Tyler. Tyler, who died May 8,
was a University trustee for 35 years.
He retired as senior pastor of Bethesda
Baptist Church in Brownsburg, Ind., in 1999.
He had attended Moody Bible Institute and
Wheaton College and was awarded the
honorary doctor of divinity degree from
Cedarville University in 1977.
“Don Tyler’s service as a trustee is one
of the primary reasons Cedarville University
is what it is today,” said Dr. Paul Dixon.
“His vision for providing young people an
education consistent with biblical truth in
a quality, thoroughly Christian environment
was pivotal in Cedarville’s development
over the past 35 years. Not only was
Dr. Tyler a steadfast trustee for many years,
but he also served for 40 years as pastor at a
church that under his leadership grew from
a congregation of 97 to one that numbers
more than 1,500. In addition, he was a
denominational leader in the General
Association of Regular Baptist Churches and
was a nationally recognized Bible teacher.”
“My appreciation for Don and his wife,
Martha, is boundless,” Dixon continued.
“I often tell people there is no explanation
for Cedarville University’s growth and
development except God and the people
God uses in this place. Don and Martha
Tyler are two of the people whom God used
most effectively to further His work here.”
The Center’s $5 million renovation
began last fall. When it opens in August,
the Tyler Digital Communication Center
will house
• two 84-seat, tiered classrooms
• two 48-seat classrooms
• three 27-seat classrooms
• four computer-equipped classrooms
• the University’s Writing Center, including
tutoring facilities
• office space for faculty, computer services
personnel, and the Development Division.
Formal dedication ceremonies of the
Center will be held in conjunction with
Cedarville University’s homecoming
festivities in October.
Gifts made in honor of Tyler can be
sent to:
Donald Tyler Cedarville Scholarship
c/o Cedarville University
251 N. Main Street
Cedarville, OH 45314

Work on the exterior of the Athletic Center will permit a
seamless joining of the two structures.
Summer 2002 / TORCH
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Final Memorial
Day Service
Honors Heroes
Cedarville University honored the
Armed Services in its final Memorial Day
New Residence Complex Named
Cedarville University will recognize the service of three long-term administrators
and trustees by naming its newest residence hall complex in their honor. The board of

trustees has voted unanimously to name the complex in honor of Dale Murphy,
Dr. Thomas Younger, and Don Rickard.
Murphy has served on the University’s board since 1953 and became a trustee
emeritus in 2000. He is a retired real estate broker/developer and lives in Erie, Pa.
Younger, who was elected to Cedarville’s board of trustees in 1970, also became
a trustee emeritus in 2000. He lives in Salem, Ore., where he formerly served as
president of Western Baptist College.
Rickard became Cedarville’s vice president for student services in 1970.
He retired from that position in 2000, but continues to represent the institution at
churches and schools across the country. Rickard and his wife, Peg, reside in Xenia,
Ohio.
The Murphy-Younger-Rickard complex consists of two separate residential halls
adjoining a social and conference center. The residence halls will add approximately
300 beds to University residential facilities, bringing the total to more than 2,500.
The facility is a design familiar on the Cedarville campus. Murphy Hall will house
female students while Rickard Hall will house males. The two halls are adjoined by
the Younger Conference Center. “This is the third complex of this design we have built
in the past ten years,” Dr. Carl Ruby, vice president for student services, explained.
“We find it serves the needs of our students extremely well. It also helps us to fulfill our
stewardship responsibility as we eliminate some of the need for new architectural and
engineering drawings by using a similar design.”
The complex will be ready for occupancy in the fall. Formal dedication of the
facility will take place during Cedarville’s homecoming celebration in October.

Please join the Cedarville University family in prayer for our
country, leaders, and those affected by the tragedies of
September 11, 2001. Visit www.cedarville.edu to share your
prayer requests regarding the continuing war on terrorism.
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service on May 27.
This year’s service, titled “On
Whose Shoulders We Stand,” paid
homage to our Lord and the many who
have served this country. In what many
consider the highlight of the service, all
veteran and active servicemen and
women came to the platform for
recognition when their branch’s theme
song was played. These heroes received
a standing ovation.
In addition, forensics students gave
dramatic readings of actual soldiers’
letters to home, and the students also
quoted inspiring statements by America’s
founding fathers. The University
Symphonic Band, as well as Cedarville’s
choral groups, led the audience in God
Bless America and America the
Beautiful, and the musicians performed
The Star-Spangled Banner, Stars and
Stripes Forever, and Battle Hymn of the
Republic.
Because the University is moving to
a semester calendar, causing classes to
conclude before Memorial Day, the
University will change its Memorial Day
service to a Patriot Day service to be
held each September 11.

Leaders Visit Campus
Cedarville University’s Leadership
Institute had the privilege of hosting two

prominent leaders on campus in April.
First to visit was U.S. Senator Mike
DeWine (top), who discussed leadership
and character issues with a group of
students, faculty, and staff.
Cedarville President Dr. Paul Dixon
introduced DeWine as a public servant
who “has always been known for his
integrity and for his commitment to the
family.” Dixon then presented to the
senator the inaugural Cedarville
University Character Forum Award
“in recognition of the example of strong
character-based leadership that he
provides for future leaders.”
Just a few weeks later, Ohio Secretary
of State J. Kenneth Blackwell (bottom)
spoke in chapel on the importance of
character to effective leadership.
Blackwell, who has served as mayor of Cincinnati and ambassador to the U.N.
Commission on Human Rights, made it plain that public service must be meshed
with biblical integrity. He later spoke with a group of students, faculty, and staff about
similar issues of character in leadership.
Both DeWine and Blackwell appeared as part of the Character Forum, which is
sponsored by the Cedarville University Leadership Institute. One of the Forum’s
objectives is to expose Cedarville University students to positive role models of
character in leadership capacities.

Missionary Conference Says
“Let’s Roll!”
This year’s Missionary Conference—titled
“We Have Our Marching Orders … Let’s
Roll!”—welcomed Dr. Paul Nyquist (top),
president of Gospel Missionary Union, as the
keynote speaker. In addition, the Cedarville
family heard from missionaries Jim Bowers
(middle left) and Tania Rich (bottom) about
their lives since the loss of their spouses.
Jim was with his wife, Veronica; son,
Corey; and infant daughter, Charity, serving as
ABWE missionaries in Peru, when the
Peruvian military shot down their small plane
last year. Veronica and Charity were killed.
Tania and her husband, Mark, were serving
with New Tribes Missions in Panama when
Mark, along with Dave Mankins and Rich
Tenenoff, was kidnapped by Colombian
guerrillas in 1993. It was only recently verified
that Mark, Dave, and Rich were killed by their
captors in 1996.
Along with these gripping messages,
students heard the stories and experiences of
many other missionaries who attended. More
than 50 missionaries were on campus
representing more than 30 mission agencies.
Many students made ministry decisions at the
end of the conference.

Annual Fund

Annual Fund

Giving
Programs
T

he annual fund is a great
way to invest in students,
for it bridges the gap
between what each student pays
and what it truly costs Cedarville
to provide an education.
Cedarville University offers four
giving programs for those who
want to invest in Cedarville
students:
Torch Club:
$120 per year
Charter Society: $500 per year
President’s
Associates: $1000 per year
Chairman’s
Council:
$5000 per year

Each program encourages an
annual commitment to be given
in whatever manner is convenient
for the giver. The Torch Club is
set up to encourage gifts of $10
each month, and the others are
set up as annual gifts to be given
on whatever schedule is most
convenient. Friends can even
give via Cedarville’s electronic
funds transfer program, called
MaxIm.
To inquire about the annual
fund giving programs, contact
Jeff Brock at 1-800-766-1115 or
brockj@cedarville.edu. You may
also find out more by visiting
www.cedarville.edu and clicking
on “Financial Partners,” then
“Annual Fund.”
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